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Abstract 
Conflicts between corporations and indigenous communities have provided experience and 
lessons which should be understood to help building a dialogical way to generate long-term 
oriented deal so that the lives of corporations benefit the lives of indigenous communities. 
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1. INTRODUCTION 
The relationship between communities and palm oil Plantation Companies in Central Kalimantan is 

in a less friendly atmosphere and conflicts. Usop (2011) called it as a structural conflict because in this 
conflict, the company was considered as a detrimental party which had been exploitating the natural 
resources, causing a variety of problems, displacing public land for fruit crops and rubber plants as well as 
violating traditional land and cultural sites. Dody Proyogo (2004) suggested that the companies were the 
sources of problems such as compensation problems, environmental pollutions, natural resources and local 
economic losses as well as labor mobilizes. The bottom line is a contradiction in the utilization of natural 
resources which is considered ignoring the aspirations and interests of the communities. 

Related to the above issue, Bennett, J (2002) mentioned that the international corporations should 
increase the economic inclusion and social justice or they will be accused of contributing to conflict and 
violence. For DayakNgaju people in Central Kalimantan, the concept of economic inclusion has been known as 
Belom Bahadat, which refers to the concept of Hakambelom (live and let live) which means accepting other 
people as they are, although they may have a different way of life. Ilun and Nathan (1979) referred the 
concept to Pancasila based economy, where people should be mutually support each other so that the unity 
and harmony of human relations will always be maintained. 

The natural resource management dynamics with an understanding of the environmental 
sustainability, economic sustainability as well as social and culture sustainability have experienced a very 
significant development at the level of the mind, even in the form of policies and legislation. The 
implementation of sustainable development is still dominated by income-oriented exploitation activities 
which ignore the environmental damages and socio-cultural fabric of the society. The critical question is, why 
these conditions persist, while the facts of environmental damages and socio-cultural fabric destructions have 
been a common knowledge. 

The above rationales proved that the concept of sustainable development has not yet become a part 
of everyday life practices. This threat can cause many disasters such as floods, peat land burnings and 
biodiversity losses which harm high-economic-value resources such as abundant of medicinal plants in 
tropical forests and peat lands, which store carbon and serve to reduce global warming. 

According to the regional autonomy laws, Article 18A, Amendment of UUD1945, the relationships 
between central government and provincial government, or between provincial government and local 
government, are regulated by laws with regard to the specificity and diversity of the area. In fact, this 
specificity has not yet becoming a developmental priority by promoting initiative and creativity so that this 
specificity can be an added value for communities creative economy which will further contribute to the rise 
of regional income and welfare. Furthermore, local institutions and local wisdoms are eroded by money-
oriented political will which exploits natural resources as well as causes conflicts with indigenous people’s 
interests and rights. Article 18B of UUD 1945 mentions that the state recognizes and respects indigenous 
people’s entities along with their traditional rights as long as they live in accordance with the unitary 
principles of Republic of Indonesia, which are regulated by law. 

Regional autonomy concept as an effort to improve community services is hampered by bureaucratic 
power by strengthening the position of regent as the single power in the area. Often, in the cases of decision 
making, the government is influenced by businessmen in providing services to the communities. There is also 
an attempt to retain power by strengthening political identity and creating ethnicity, religion and community 
barriers as a means of political interests. This condition has in fact created cultural boundaries which sharpen 
ethnic, religion or community identity and potentially create more intense conflicts when an injustice or 
preferential treatment for certain group given. 

The above information reflects; first, the state authority in regulating people's lives is lethal to 
regional autonomy because of the indigenous people’s right violation and adverse developmental impacts 
occured. In other words, it confirms that decentralization has created state at the local level. Second, public 
involvement in defending the rights of the indigenous people is neglected due to strong government authority 
as a controller and regulator of people's lives in addition to its alliance with businessmen on the basis of 
strengthening its economic and political interest. This condition reflects the close relationship between 
government and businessmen which adversely affect the service quality. Third, strengthening indigenous 
people can be done by improving their collective consciousness and supporting a movement to control 
policies which harm indigenous people. Fourth, the knowledge of people live in the watershed area needs to 
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be built, given the people living in the watershed area are always disadvantaged and marginalized by the 
dynamics of the developmental process. 

Referring to the above rationale, this study aims to understand the models of conflict between 
indigenous communities with the corporations in Central Kaalimantan as well as find the alternative 
solutions. 
 

2. THEORETICAL BASIS 
Globalization dynamics as the impact of science and technology development which are followed by the rise 
of democratization in developing countries have led to social changes which can cause potential conflict. 
Globalization in a wider understanding, according to Tiwell and Lerche (2004) is the acceleration of social 
change as the result of conflict increase which frustrate people and improve provocateur’s creativity to 
encourage conflict. However, at the same time, it can also be used as an acceleration channel towards conflict 
resolution. 

Particularly in an economic perspective, globalization is the root of changes in technology and 
production processes. These changes lead not only to vary divisions of labor and create more open world 
economic regulations, but also to tighten the control on free market. Globalization in this economic 
perspective contains two versions of relativity, which are good and bad. The good side is the emergence of 
world economic interdependence which is not controlled by the state and the downside is unwanted effects 
of technological change and capital mobility. In this case, the companies can take advantage from local 
conditions and move production facilities to change local conditions. However, the benefits are only for a 
short moment and the losses are for the foreseeable future. 

Bennet, J (2002) stated that World Trade Center attack in September 2001 is the evidence that 
globalization has created poverty and injustice which encourage violence. Government should be responsible 
for preventing conflict. However, businesses men are also responsible to do so by creating a peaceful 
atmosphere and offering a problem solving  which is made based on the root of the conflict. 

Conflicts can also be understood as an incompatibility of the shareholders in understanding the 
issues brought to them. The different understanding can cause different response and action. Ron Fisher 
(2000) stated that the source of the conflict is ineffective communications. Miscommunication and 
misunderstanding can lead to conflict. Because of different understanding, the groups of people have different 
perception of facts and circumstances. The differences in perception continue to roll and become a shared 
understanding or inter subjective, so that the resolution of the conflict seems impossible to be reached. This 
situation rises self-centeredness and many assumptions. Lack of ability to communicate and to understand 
situation often resulted in hurt and anger, which are great potential for conflict. 

Wani (2011) portrayed the complexity of conflict as a phenomenon caused by emotions, feelings and 
values which constitute strong social bond so that the conflict resolution is extremely difficult, even 
impossible. Therefore, people cannot be understood without examining differences in their interests. Low 
quality of human resources can also be the cause of conflict as the people regard themselves as economically, 
socially and politically neglected group. 

In general, it can be said that the conflict is a discrepancy between profit and interest, or a clash 
between the capitalist and poor people who do not have many roles in democracy. In this context, the 
communities are only the recipients, of what is thought to be best for them, without getting involved in the 
decision making process. This condition is caused by the conflict handling which much depends on the 
corporation and government. Mahar Rajib(2015),based on Franks, et.al. (2014), stated that multinational 
companies are afraid of the social movement who attempt to set up road blocks on companies’ operation 
areas which affect the substantial costs and global-scale negative images. In this case, the companies do not 
want to take risks, even though they may be able to weaken the social movements. 

Efforts made by the companies, according to Rajib is using an influencing strategy of Corporate Social 
Responsibility (CSR) in the form of medical assistance, educational fund, income improvement, and local 
culture development to create people's reliance on the companies. A case in Vedata, South America, showed a 
success in using CSR as a weapon to overcome public resistance. The company also employed spies to exert 
pressure on the activists and those who are vocal against the company. 
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In a dialogue between company, government, patnership and consultant which involves local 
communities, they say that company is a good neighbor which respects human rights and improves social 
justice and welfare. Thus, CSR is used to get legitimacy, reputation and license to run the mining business. 

In the case of a mining company in South America, CSR was used to provide skill training for capacity 
building, infrastructure development and public services. The company also provided scholarships, electricity 
and clean water bills, as well as sponsor for cultural performances. 

Although there were also groups of people who did not receive CSR funding, the support was 
informed through photographs and videos to demonstrate and prove that the company had helped the 
communities. On the other hand, the company identified the leader of the movement and tried to weaken the 
movement by giving silence money. 

Aderkola and Ujoagu (2012) who conducted research on two oil companies namely Shella Petroleum 
Development Companies (SPDC) and Nigeria Agip Oil Companies (NAOC) said that CSR should meet the social 
interests and is viewed as company responsibility to compensate the mining activities. 

The research results showed that: First, the use of CSR fund did not involve the local communities. 
Second, CSR funds was used to handle conflicts with local communities, ie for initiation of community 
development programs and compensation in handling public complaints. Third, none of the CSR fund was 
used for sustainable development. Of the three findings, CSR fund was more extensively used to treat 
agitation and to resolve conflicts with the local communities. 

From the above context, it is understood that CSR has been used as a strategy to weaken the 
movement and as tactics for managing and controlling society. In other words, it can be said that CSR has 
been manipulated for the benefit of the companies. 
 

3. LOCAL MOVEMENTS 
The main issue raised by the social movements was company’s responsibility to the local community 

losses and environmental damages. The social movements involved indigenous people by delivering the issue 
of threat to the autonomy, identity and livelihood source of the communities. 

Learning from the company co-optation strategies by disrupting and weakening the social 
movements and CSR manipulation strategy, it is important to encourage more effective movement which uses 
government power to hold a referendum of company sustainability. 

Win-win approach is a conscious and systematic effort to maximize the goal of both sides through 
collaborative problem solving. Conflict is seen as a problem to be solved rather than a war which must be 
won. The important difference is that both sides are against the problem, instead of one party against the 
other party. This method focuses on the needs and constraints of both parties instead of emphasizing 
strategies designed to conquer. Definition and analysis of the problem as well as the development of 
alternatives should be ahead of a consensus decision on a mutually agreed solution. The parties are working 
toward a common goal and super precise results, which can only be achieved if both sides do it together. 
There is an emphasis on the quality of long-term relationships between the parties, not the short-term 
accommodation. Open and direct communication is better than secret and calculations. Threats and coercion 
are prohibited. It is assumed that the integrative agreement allows various resources exist. The attitude and 
behavior directed at increasing trust and acceptance is able to reduce the escalation of suspicion and hostility. 
Win-win approach requires a very high level of patience and skill in human relations and problem solving. 
 
3.1 Conflict of Plantation in Central Kalimantan 

Palm plantation sector which dominates the investment climate in Central Kalimantan is the largest 
contributor to the conflict, especially between plantation companies and the villagers around plantation 
area/region. 

The highest number of conflicts happened in 2011 as there were 250 conflicts, which significantly 
decreased in 2012 by 196 cases or declined to 363% before reduced again by 135% or 31 cases in 2013 and 
rose to 53 cases in 2014. In 2011, the biggest conflict was about compensation demands to plantation 
companies, which reached 54 cases and mostly happened in East Kota waring in Regency, with 19 cases. Still 
in 2011, the second biggest conflict was related to public land grabs by Plantation Companies which reached 
22 cases and mostly occured in East Kotawaring in Regency (9 conflicts). 
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Plantation conflict which decreased significantly from 92 conflicts in 2012 to 10 conflicts in 
2011putEastKotawaringin Regency as the main contributor of the most conflicts. In contrast, Katingan, 
Murung Raya and Sukamara were conflict-free regencies in 2012. In 2013 (until August 2013), East 
Kotawaring in Regency was still the greatest conflict contributor, although the quantity of conflicts decreased 
by 7 conflicts. While three other regencies namely Lamandau, Murung Raya and Sukamara were still free 
from plantation conflict. 
 
Table 1 
The Total of Plantation Conflicts in Central Kalimantan in 2014 
 

No Regency/City Number Description 

1 Murung Raya -  

2 North Barito  2 Both cases were about indigenous land dispute 

3 East Barito  3 The main cases were concerning the rejection of the 
palm company licences and public land grabs by the 
palm companies 
 

4 South Barito  -  

5 Kapuas 16 Most of the cases were about indigenous land dispute 
between the indigenous people and palm companies. 
However, it was also dominated by a demand for 
compensation of public land used by  palm companies. 

6 PulangPisau 5 - 

7 Palangka Raya -   

8 Gunung Mas 5 The cases were dominated by compensation demands 
to companies for public lands included in the palm oil 
company area. 

9 Katingan 6 The cases were dominated by the dispute over 
indigenous land. 

10 Kata waring in Timur 25 The highest conflicts (7 cases) were associated with 
public land occupied by Plantation Companies 

11 Seruyan 4 The cases were dominated by the disagreement on land 
which had been cultivated by the people and the land 
which was occupied by the companies 
 

12 Kota Waringin Barat 3 The cases were dealing with people's desires to 
participate in a company partnership through plasma, 
the land which was taken by the companies 

13 Lamandau 1 Claims for loss of land  

14 Sukamara 1 The society demand  to land which was in the process of 
HGU 

Source: Department of Plantation, Central Kalimantan Province, December 2014 
 

In 2014, East Kotawaring in Regency was still first ranked in terms of quantity of conflict, which 
accounts for 25 from 76 palm plantation conflicts. Kapuas Regency occupied the second place with 16 
conflicts. Most of the conflicts, accounted for 7 cases, which were happened in East KotaWaring in were 
related to public land grabs by Plantation Companies. While in Kapuas, the conflicts were mostly about the 
disagreement between the communities and  palm oil plantation companies on indigenous land. Murung Raya 
regency, South Barito regency and Palangkaraya city were safe from conflict in 2014. 
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4. INDIGENOUS PEOPLE-CORPORATE CONFLICT CASES IN CENTRAL KALIMANTAN 
4.1 The case of land dispute between KrisnoEndang with Hamidin Adit in Mandomai Village, West Kapuas  

Both parties acknowledged of owning the same land sized 21.900 m2 and on the land, there were 400 
rubber trees. The history of the land ownership was derived from R. Ishmael who donated his land to 
MelkianusEdang in 1973, then,given to KrisnoEndang in 1986. Both were recognized as the heir, but in this 
case, only KrisnoEndang who had a heritage statement from Mrs.Amili (The wife of late Melki Edang 
(February 20, 2007). HamidinAdit in a letter dated 28 June 2007 stated that Krisno Endang had taken over his 
property. In this case, both partiesgave the mandate of resolving this problem to Damang traditional leader 
by the customary oath ofTetekUwei. 

Customary oath of Tetek Uweiis greatly feared by Dayak people because in the customary oath stated 
that if one of the party does not really own the land, the soul will be scattered like rattan has been cut. 
In this case, Hamidin Aditwas willing to admit that the land was Krisno Endang belonging when he bravely 
swore by custom. 

Finally, based on the customary oath which had been sworn, Damang traditional leader decided that 
the legal owner of the land was Krisno Endang. 
 
4.2. The Dispute of Betang Sangkuwung Dei Landin Tumbang Marak Village, Central Katingan District 

In 2000, it was known that Bentang Sangkuwung was in the middle of plantation companies, 
PT.KaryaDamai Putra,which was located in an area of 17.000 Ha in Marak village. In 2005, when the 
companies worked on the plantations, it was known that the companies had violated the customary land of 
Kaleka Betang Sangkuwung. At first, the problem was resolved by conducting Manyanggar traditional 
ceremony and making an agreement that the 25 hectares of indigenous land would be an enclave. In 2005, a 
new problem raised when Mr. Taman claimed that Betang Sangkuwung was owned by Temenggung Hio who 
was originated from Rantau Asam. 

Betang Sangkuwung was a 25 hectares customary land inherited from TumbangMarakpeople’ 
ancestor. A conflict happened between the communities since the presence of PT. Karya Putra Damai (PT. 
KDP). Within the region, there was Betang Sangkuwung land as a part of TumbangMarak village. Twogroups 
of people, Tumbang Marak indigenous people and outsiders from Rantau Asam and Palangkaraya claimed 
that Betang Sangkuwungwas the property inherited from their ancestors. In addition, there was also a conflict 
between the people and the company due to violation of Kaleka customary land. 

In a conflict mediation facilitated by the Team from Katingan Regency, it had been agreed that the 12 
ha area of Betang Sangkuwung was used as an enclave and the additional land area of 25 ha would be given as 
the people’s farm. 

Betang Sangkuwungand Kaleka customary land dispute was a violation conducted by the companies. 
The presence of the companies not only causedviolations against indigenous landsbut also posed horizontal 
conflicts between the members of society. Tumbang Marak people had put Hinting Pali (portal) with a 
demand that the companies would pay compensation for the violation of the indigenous land, but until now 
the companies had not paid yet. Although mediation process carried out by a team from Katingan had been 
managed to reduce conflicts between communities, the conflict with the companies had not been resolved. 
4.3. Land dispute between Biru Maju villagers with PT. Artha Buana Sejahtera in Talawang District, East 
Kotawaringin Regency  

Biru Maju village was a transmigration area whose people were originated from Java, Lombok and 
Dayak. Through Central Kalimantan Governor Regulation No. 595/147/1997 on Transmigration, an area of 
8.000 hectares was opened as residential and business sites.BiruMaju village was the home of 700 people and 
270 households. In IUP issued by the Governor of Central Kalimantan Province in 2004, covering an area of 
14.300 ha, based on the confirmation of the Department of Forestry and Transmigration, 
itoverlapped657.656 ha of Biru Maju village land. 

In 2011, two villagers, namely Purnomo (chief of the village) and Muyani Handoyo (secretary of the 
village) were accused of stealing palm oil fruits belong to the companies. However, according to Purnomo and 
Handoyo, the palm trees were located on 8.43 hectares of land belong to them. 

For the incident, the villagers conducted mass action and discussions with members of East 
Kotawaringin House of Representative to demand the land rights and the village chief and secretary releases. 
The troops also blocked the road and grew bananas in the area of the companies. Through an agreement 
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mediated by Intel team of East Kotawaring in Police Station, it had been decided that both the companies and 
the communities should not do any activity in the disputed area. 

 
4.4. Land Disputes between Kemawawen Villagers with PT. Berjaya Agro Kalimantan (PT. BAK) 
 PT.BAK which hadreceived a licenceon 20.000 hectares of land based on SK No.188.45/390/2005 
dated 16 July 2005, violated the rights of communities, such as indigenous forests, upuntanggiran (honey 
forest) and eliminatedpeople livelihoods like gemor, tallow, jelutung, rattan and other medicinal plants which 
were commonly used by local people in Kemawen village. 
 As an Effort to calm the public who were already disturbed over the loss of their rights, the 
companies promised to provide 2.5 hectares of palm plantation per household. Until 2007, the company had 
not been able to meet the demands of society. The company tried to avoid the promise by stating that the land 
would be given after a legal cooperative had been formed. In 2009-2010, people who were cooperatives since 
2007 rose the aspiration through Representative Team of Indigenous Communities forcing the company to 
provide the partnership by giving 20% of the plantation as plasma, as ruled in Regulation No. 5 year 2011. 
 In 2013, Indigenous Community Representative Team sent a letter containing these demands to 
South Barito House of Representative and Central Kalimantan Governor, but still there was no response from 
the companies. On7 January 2014,Kemawen villagers performed traditional rituals in the company’s area, 
which was attended by the indigenous stakeholders, the traditional head, the indigenous communities, and 
pisor of  Bayan Tawar Bakumpai village with the following demands: 
 In order to provide the right of the people as stated in the law related to the customary land, PT BAK 
had to apologize, return the customary land and pay fines according to the customs of Bayan Tawan 
Bakumpai village. If the Companies did not meet these demands, the companies should leave Kamawen 
village 
 On 10January 2015, the people puthinting pali(portal) as a sign that the conflict had not been 
resolved. On 12 January 2014, the Regent promised to meet the demands of society and communicate the 
problem to the company. However, the Regent also requested the people to put off the hinting pali(portal)if 
within one week, the claim had not been decided. People said that to remove the hinting Pali(portal), 
traditional rituals must be conducted. Until 13-14 January 2015, the materials needed for the ritual were still 
incomplete. While waiting, they were involved in a discussion, and by that time, fully equipped police officers, 
without a direct warning, took one of the people named Hison from the crowd of Kamawen villagers who 
tried to protect him; mass dissolution was conducted by the police. Up to now, Mr. Hisonis still in North 
Barito Police. 
 
4.5. Land Dispute between Tumang Koling people and PT. Nabatindo Karya Utama 
 The 10.000 ha of land, forest and plantation owned by Stone Kristofel Sahabu is inherited for 
generations from Kristine Sangat Sahabu (father) to Massae Sahabu (Brother) and Stone Sahabu, as in a 
Letter of Verklaring Year 1963. 
 In 2001, Stone Kristofel Sahabu got a recommendation from Pundu village head to build a 
preservation, protection and research center on wild Forest on 10.000 hectares land. Recommendations were 
then amplified by the Head of Cempaga district to manage and conserve the protected forest in Tumbang 
Koling and Tumbang Sanak area. Furthermore, the land was managed on an ongoing basis by increasing the 
types of  rattan, rubber, pantung and fruits. 
 In 2007, many efforts were made by Stone KristofelSahabu to resolve the dispute, either to the 
Regent of Kotawaringin and Governor of Central Kalimkantan Province. Until now it had not been resolved 
although at this time,4000 hectares of the area was occupied by the company. The efforts made by Kristoper 
Sahabu at this time is to defend his land rights by building huts in that land and defend himself with a saber. 
 The case experienced by Stone Kristofel Sahabu had been conveyed to the public at various open 
meetings, such as seminars, workshops; but until now there has been no response as a hope for the 
resolution. 
 In general, it can be concluded that the total area of 10.000 hectares owned by Stone Sahabuis 
designed for Educational Forest Center which will provide comprehensive information and knowledge for 
society, especially in educational field. Along the road to Tumbang Koling village (50 km), there is a palm 
plantation and at the end of the land, there is a forest owned by Kristoper Sahabu where wildlife and a rich 
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variety of flora including medicinal plants live. It will be dangerous if all areas are used as the economic 
gratification by ignoring the sustainability of natural resources for future generations. 
 
4.6. Boundary Conflict between East Kalimantan-Central Kalimantan provinces and PT. Barinto Ekatama (PT. 
BET) 
 A Boundary conflict between Central Kalimantan and East Kalimantan provinces in Banangin village, 
Central Teweh District, North Barito regency, West Kutai. 

By local residents, the area considered belong to Central Kalimantan was blocked by hinting pali(portal). 
However, after an agreement stated that the company was willing to pay the customary fine of 17 millions 
had been set up, the hinting pali(portal)was removed. Later, two local people, Gaya G. Kasan (Damang 
traditional leader), B and 2 other local residents were arrested on charges of extortion. The arrest occurred 
on January 20, 2014, with no notification to their families. 

Artiles said that to the best of his/her knowledge, Damang traditional Head and his colleagues given 
a mandate by Yansen Binti, the chairman of Dayak Youth Movement (Central Kalimantan Post). Artiles 
explained that after hinting pali has been removed, it should be continued with an agreement and resolution. 
Unfortunately, Damang traditional leader and his colleagues were not notified if there was an agreement 
between GPD and PT. BEK so that roadblock was still continued (Kalteng Post). 

The chronology of arresting Gaya P. Kasan, Yustius Reeva, Ardiansyah and Resbudion were started by 
the customary fine of Rp.17 million. The funds were spent for hinting pali (indigenous portal) ceremony, 
customary ceremony, pork, chicken and other needs of ceremonial activities of hinting pali installation. We 
and the comrades were accused of blackmail by PT. BET. , 
 

5. RESOLUTION OF CONFLICT BETWEEN TRADITIONAL COMMUNITIES - CORPORATE 
The Legislation which covers indigenous land issues is the Amendment of UUD 1945 year 2000 

article 18 B on the acknowledgement of the existence of indigenous peoples and Governor Decree No 13 year 
2010 about Indigenous Land and Community Rights over Indigenous People Land. The purpose of the 
Governor Decree is to protect community land rights and ensure legal certainty of customary land ownership. 
Related to palm plantations, 2008 on Indigenous institutions within the main ideas of protecting the rights of 
indigenous peoples, including conflict resolution by Damang traditional Head as mandated by Regulation 
No.16 on Indigenous Institutions. Addressing the numbers of conflicts in the plantation sector, the local 
government has formed a team of prevention, enforcement, treatment and resolution over Plantation 
Business Interference. 

In terms of indigenous communities, they generally set up Hinting Pali (portal) so that the company 
could not operate. This action usually got company conduct dialog and negotiation. The result of the 
negotiation was agreement on compensation and costs for traditional ceremony of many anggar as a 
ceremony to restore the sanctity of the village in order to avoid disaster. In a laqian situations, the company 
could also ask help to release hinting pali in a violent manner, although customarily it should be done using 
traditional ceremony as well. 

On the corporation side, handling the actions carried out by indigenous communities was by creating 
dependency on CSR funds which were allocated for both compensation and social movements handling which 
disrupt operation. In addition, CSR funds were also used to support education, health and people activities 
which did not create indigenous people independence. 

Settlement can be done through Damang/traditional leader based on the Regional Regulation 
(Perda) No.16 year 2008 concerning Indigenous Institution. Basically, the principles applied in customary 
justice are win-win solutions which integrate both parties in the conflict. 
 

6. CONCLUSIONS AND RECOMMENDATIONS 
Conclusions 

The conflicts happened in Central Kalimantan were dominated by the conflicts between corporate 
and indigenous communities. Conflicts were commonly in the form of customary land violations. 

The conflicts between Corporations and Indigenous Communities were due to wrong information 
and miss communication as well as slow handling of the conflict by local government and the companies 
which often caused follow-up conflicts. Conflicts between companies and communities will be an aggregate 
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conflict in Central Kalimantan in addition to border conflict, poverty and political conflict caused by elections 
of regional heads which usually cause communities grouping as a result of political force mobilization. 

Conflict described above can also be seen from several dimensions, including the economic, socio-
cultural, socio-economic and political, as follows: 
 The economic issue was a major factor of conflict due to the loss of livelihood, communities land 

violations, and lack of employment opportunities in the companies. 
 The above conditions were reinforced by the violations of customary lands and forests which provide not 

only economic value but also cultural value as part of Dayak identity. As a result, there was a resistance 
from the communities in the form of cultural attributes of Hinting Pali (blocking the road of the 
company). 

 Social inequality was occurred in the watershed area whose residents mostly categorized as poor, nearly 
poor and very poor. They were like chaffs which were ready to be burned as they were easily mobilized 
and influenced by the interests of political elite. Likewise, the unresolved border conflicts resulted in 
follow-up conflict which in turn escalated open conflict. 

 The problem faced by Dayak Misik people was a big hope of getting 5 hectares of certified area which 
require a long process, while people want it quickly. This condition was a potential conflict unless it was 
handled wisely. 

 The slow response given by the government and the companies against the communities’ demands led to 
a prolonged conflict and could explode into an open conflict. 

 
Suggestions 

Strategies used to handle conflicts between Corporations and Indigenous Communities in Central 
Kalimantan are as follows: 
 Conflicts between communities and companies should be resolved openly, in which the government 

should act as a referee / judge by not in favor of the companies or communities. 
 It is necessary to give education and training to the local communities so that they can work in the 

companies or work independently as there are many job opportunities as a result of the companies’ 
presence in their regions. 

 Community Development Institution needs to be strengthened in order to be able to empower the 
people’s lives in the corporate environment or become the target communities. 

 Minimize the adverse environmental effects to people who live around the companies. 
 Identification of communities’ rights over lands and forests located around the working area of the 

companies is important. 
 The presence of the companies is expected to open isolation of people who live in the watershed and at 

the same time open up employment opportunities for the communities. 
 The concept of development from behind, inland, upstream area which focuses on the community 

development is used to provide opportunities to the communities as an agent of development rather than 
as a spectator. 

 The border conflicts triggered by the investor in the region require a security post which constantly 
monitors the development of the conflict in the region. Furthermore, it is also important to conduct a 
periodic evaluation on the results of the coordination meeting between the local governments. 

 
Closing 

The dynamics of conflict development has provided a lot of experience and lessons for stakeholders 
to jointly develop mechanisms for enterprises which benefit the Indigenous communities located around the 
plantations so that they will give the best for the sustainability of the companies. Thus, the government 
should function as a policy holder who encourages indigenous communities and corporations to help the 
people who live around the plantation. 
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